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PART 1

SAFEGUARDING INFORMATION FOR ALL STAFF
WHAT ALL SCHOOL MEMBERS SHOULD KNOW AND DO

EVOLVE Church Academies Tisateguarding Statement
G! / KAfR OSYUNBR YR O22NRAYI GS

This policy has been developed in accordance with the principles established by the Children Act
1989; and in line with the following:

A Keeping KAt RNBY {F TS89 Ay 9RdzOF(GA2YE¢ HAM

G22NJAYy3d ¢23SGKSNI G888 { I FS3dz2r NR / KAf RNBY HAam
GCNI YSG2N] TFT2NJ GKS 'aaSaaySyid,Neg8 / KAf RNBY Ay
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Information sharing

o o o o D>

NorthamptonshireSafeguarding ChildneBoard Procedures(LSCBN) NJi A Odzf NI & & ¢ KN
FYR t I GKgl&aed

|BoddingtonCEVGPrimaryAcadem)}wiII ensure the Child Protection Policy is available publicly either
via the schoolebsite andby other means.

Evolve MATakes seriously itstatutory responsibility under Section 11 of the Children Act and

Rdzi AS& dzyRSNJ dg2NJAy3 G23SGKSNE G2 &l FS3dzr NR |
together with other agencies to ensutkat adequate arrangements exist withour setting to

identify, and support those children who are suffering harm or are likely to suffer harm.

Safeguarding and promoting the welfare of childre8 i® S NE r2spdh<ibiity Everyonewho

comes into contact with children and their families hasle to play. In order to fulfil this
responsibility effectively, all professionals should make sure their approach is child centred. This
means they should consider, at all times, what is ink@st interestsof the child.

No single pofessionalcanh& | Fdzf £ LIAOGdZNE 2F | OKAf RQa& Yy SSF
families are to receive the right help at the right tirexeryonewho comes into contact with
them has a role to play in identifying concerns, sharing information and taking promghact

Children Safe in Education, 2018, Paragraph 4
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Our schodd should provide a safe, caring, positive and stimulating environment that promotes
the social, physical and moral development of the individual child free from discrimination or
bullying wherechildren can learn and develop happily.

Within this policy, the understandirig that some children, including children with special
education needs and disabilities, can be particularly vulnerable to abuse and neglect. It is
understood that:

X al RRAGAZ2YLFE oF NNASNEB Oly SEAalG 6KSy NBO23AyAa
This can include,

9 Assumptions that indications of possible abuse such as behaviour, mood and injury relate to
0KS OKAf RQ&a RA adxmokafioh;ii @ ¢ A (G K2dzi FdzNI KSNJ

9 Being prone to more peer group isolation than other children

9 The potential for children with SEN and disabilities being disproportionally impacted by
behaviours suchebullying, without outwardly showing any signs; and

9 Communication barriersral difficulties in overcoming these barriers
Children Safe in Education, 2018, ParagrdlY

As part of this safeguarding and child protection policy, and in accordance with Keeping Children
Safe in Educatim September 201%ve will,

1 Promote and prioritie the safety and welfare of all children and young people

1 Ensure everyone, staff, pupils and parents understand their roles and responsibilities in
respect of safeguardingnd child protection

1 Ensure all staff had read Part 1 of this document and have =etha signed record to say
they have done so

1 Ensure everyone has appropriate learning opportunities to recognise, identify and respond
to signs of abuse, neglect and other safeguarding concerns relating to children and young
people

1 Ensure in the event ahcidents/concerns of abuse, appropriate action is taken, and support
provided to the individual/s who raise the concern

1 Ensure that confidential detailed and acate records of all safeguarding and child
protection are maintained and securely stored

1 Prevent the employment / deployment of unsuitable individuals

9 Help protect children and young people from exploitation including radicalisation, sexual
and criminal ( county Lines)

1 Ensure robust safeguarding arrangements and procedures are in operatidmoinl sc

A Safeschool culture

Effective child protection processes and procedures in schools are embedded as part of a safer
school culture To establish and maintain an open and safer culture we will:
i Establish and maintain an environment where childagil young people feel secure, are
encouraged to talk and they éelistened to
91 Ensure children and young people know there are adults in school they can talk to if they are
worried



9 Ensure that within the curriculum children and young people are taughs shédy need to
recognise and stay safe from all kinds of harm, and exploitation

1 Ensure that children and young people who may be particularly vulnerable, such as SEN and
disabilities are supported

9 Ensure that children and young people that English agdditianal language have access to
support and information that is clear, accessible and in their prefdaaduage

9 Include opportunities across the curriculum, including PSHE and IT for children to be taught
about safeguarding and develop the skills tinexed to recognise danger and where to seek
help.
Ly LI NIOAOdzZ F N GKAE LRfAOE aKz2dzZ R 6S NBIFIR Ay

Safer Recruitment Policy,

Behaviour Policy,

Physical Intervention Policy,

Anti-Bullying Policy,

Code of Conduct/SthBehaviour Policy,

Online Safety Policy and ICT Acceptable Usage Policy

€ eEe€ege

Boddington CEVerimary AcademySafeguardingeam

HeadteacherOliver Johnson
Designatedsafeguarding Lead (DSDJfiver Johnson

Assistant Designateghfeguarding Lead (ADSGinny Bootman (senior manager) and Katie
Stephens (Senior manager)

Chair of Governorssill Nunn
Safeguarding Governalohn Moffit

EvolveSafeguarding Directodohn Moffit

What school staff need to know

Definition of abuse

Children have been abused are at risk of abuse when the basic needs of the child are not being
met through acts of either commission or omission. Types of abuse and neglect are:

1 Physical Abuse

9 Emotional Abuse

1 Sexual Abuse

1 Neglect
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The ability of staff to recognise the signs and symptoms of abuse will depend upon their experience
and training, howeveall members of staff should be alert to the possible signs of abuse. For full
details of definitions, please sétart 3 Definitions and Identification, Flowcharts, Roles and
responsibilities, Job descriptionsf this document

In line with Keepin@hildren Safe in Education 201Be definition of safeguarding for this
document is as follows:

9 Protecting children from maltreatment;
t NE@SyidAy3a GKS AYLIANNSYy(d 2F OKAfRNByQa KSI i
9 Ensuring that children grow up in circumstances consistent with the provision of safe and

effective care; and,

9 Take action to enable all children to have the best outcomes
Children Safe in Ediation, 2018, Paragrapt

=

All our staff members are aware of the systems within our school which supafaguardingthese
are explained to them as part of their induction and include:

o This Child Protection and Safeguarding Policy

oThe staff code ofonduct (Staff Handbook)

oThe role of theDesignatedSafeguardingdad (DSL)

0 Keeping Children Safe in Educatigfl19- Part 1

0 Whistleblowing Policy

0 Managing allegations about staff or volunteers

o0 What to do if they have a concern about a child
This documentation can be found the staffroom.

All school staff members are aware of the signs of abuse and neglect so they are able to identify
children who may be in need of help or protection (see Part 3 of this policy for the definitions and

signg

All staff should be aware of the indicators of serious violence which may signify that children are at
risk. These may incude absence form school, a change in relationships etc. Please refer to the
trianing powerpoint for a more extensive list of ingliors.

All staff are made aware of the early help process, and understand their role in this. This includes
staff being able to identify emerging problems, liaising with our designated safeguarding lead (and
safeguarding team), sharing information with etrprofessionals to support early identification and
assessment and, in some cases, where appropriate, acting as the lead professional in undertaking
any early help assessment.

All staff are aware of the process for making child protection referral®tias care and statutory
assessments that may follow, under the Children Act 1989, they also understand the role that may
have to play in such assessments.



All staff know what to do if a child tells them he/she is being abused or neglected.

DEALING WITH A DISCLOSURE

If a child discloses that he or she has been abused in some way, the member of staff/volunteer
should:

9 Listen to what is being said without displaying shock or disbelief

1 Accept what is being said

1 Allow the child to talk freely

1 Reassure the child, but not make promises which it might not be possible to keep

1 Never promise a child that they will not tell anyone - as this may ultimately not be in
the best interests of the child.

1 Reassure him or her that what has happened is not his or her fault

1 Stress that it was the right thing to tell

9 Listen, only asking questions when necessary to clarify

9 Not criticise the alleged perpetrator

1 Explain what has to be done next and who has to be told

1 Make a written record (see Record Keeping)

9 Pass the information to the Designated Senior Person without delay. Alternatively, if

appropriate, make a referral to childrenbs s
7.1), and tell the DSL as soon as possible that you have done so.

Wha school staff should look out for

All staff should have an awareness of safeguarding issues that can put children at risk of harm.
Behaviours linked to issues susliiug taking, alcohol abuse, deliberately missing education and

sextingput children in dager.
Children Safe in Education, 2018, Paragraph 4

Staff members at our school are advised to maintain an attitude at all timéshofi O2 dzf R K| LIJLISY
K S Ndére safeguarding is concerned.

All members of staff should familiarise themselves with the definition of concern to be folRattin
3,Definitions and Identification, Flowcharts, Roles and responsibilities, Job descriptadrikis
document. They include:

Abuse and Neglect Sexual Abuse Exploitation
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Mental Health problems Risk of substance abuse Risk of travelling to conflict zones
Risk of Female Genital Mutilation ~ Upskirting Risk of forced Marriage
Domestic Abuse Child Exploitation Radicalisation

Sexting / Youth Produced Sexiraagery Peer on Peer Abuse

Child on Child Sexual Violence and/or Harassment Extremism

SPECIFIC SAFEGUARDING ISSUES

Children Missing Educatioqall staff should be aware that children going missing, particularly
repeatedly, can act as a vital warnisign of a range of safeguarding possibilities. This may include:

Abuse and Neglect Sexual Abuse Exploitation
Mental Health problems Risk of substance abuse Risk of travelling to conflict zones
Risk of Female Genital Mutilation Risk of forcedMarriage

Every effort should be made to contact the child and their family. After 10 days if the child is still
missing from education, the school should inform the Local Authority CME officer and the local CME
procedures followed.

Female GenitaMutilation

Whilst all staff should speak to the designated safeguarding lead ( or deputy) with regard to any
concerns about female genital mutilation (FGM), there is a spéetfadduty onteachers If a
teacher, in the course of their work in the pradsion, discovers that an act of FGM appears to have

been carried out on a girl under the age of 18, the teacher must report this to the police.
Children Safe in Education, 2018, Paragr&sh

What school staff should do if they have concerns about a child

LT 2dzNJ A1 FF KI @S Fyé O2yOSNYyA& | o62dzi I OKAf RQaA
staff have a concern, they should follow the child protection policy and speak to the DSL or deputy.

Supporting children and their families when dealingth safequarding issues

In order to support students and their families when dealing with safeguarding and potential child
protection issues, schostaff will:

1 Undertake discussions with the parents to gain consent to share information prior to the
involvement of another agency unless this may put the child at increased risk of significant
harm

1 Ensure parents have a clear understanding of the duty placed on school staff with regards
safeguarding and child protection concerns



f Ensurethatparentsaregal N 2F GKS AydSydaazy G2 YIF1S I NE
via the MASH, unless to do so may put the child at increased risk of significant harm.

Other staff will only talk to parents about any such concerns following consultation with the
Designated Safeguarding Lead.

If staff members have argoncernsabout a childwhere possible, there should be a conversation
gAGK GKS 5{[ G2 FaANBS I O2dNBS 2F IOlA2yZ IfiK2od
social care. Optiongill theninclude:

f Managing any supportinternal@A I G KS a0K22ft Qa 2¢y LI aild2NIf 3
1 An early help assessmembr multi-agency supportthis is not a substitute for Tier 4 Salci

Care threshold
1 A -referral for statutory servicesfor example as the chilashight be in need, is in need or

suffering or likely to suffer harm

EarlyHelp offer

9 All staff should be prepared to identify children who may benefit from early help. Early help
YSIFya LINPQGARAY3I adzLILIR2 NI |a az2z2y i from LINPOE SY
foundation years through to the teenage years.

Children Safe in Education, 2018, Paragraph

Any child may benefit from early help, but all should be particularly alert to the potential need for
early help for a child who:

1 Is disabled and haspecific additional needs;

9 Has special educational needs ( whether or not they have statutory education, health or care
plan;

Is a young carer

Is showing signs of being drawn inti asticial or criminal behaviour, including gang
involvement and associatiowith organised crime;

Is frequently missing/goes missing from care or home;

In misusing drugs or alcohol themselves;

Is at risk of modern slavery, trafficking or exploitation;

Is in a family circumstances presenting challenges for the child, such as adul mental
health problems or domestic abuse;

Has returned home to their family from care;

Is showing early signs of abuse and/or neglect;

Is at risk of being radicalised or exploited;

1 Is a privately fostered child.

= =4

= =4 =4 4

=A =4 =4

It is important for children to remve the right help at the right time to address risks and prevent issues
escalatingAll staff should be aware of thearly help processand understand their role in identifying
emerging problems, sharing information with other professionals to suppanty edentification and
FaasSaaySyd 2F I OKAfRQa ySSRao
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If early help is appropriate the designated safeguarding lead will generally lead on liaising with other
agencies and setting up an intagency assessment as appropriate. Staff may be required fwosup
other agencies and professionals in an early help assessment, in some cases acting as a lead
professionalThis also includes staff monitoring the situatemd feeding back to the Designated
Safeguarding Lead any ongoing/escalating concerns sodhatderation can be given to a referral
G2 / KAt RNBYyQa {SNBAOSa AFT GKS OKAfRQA aAddz GAzy
Early Help Links:

A Follow this link: Early Help to access Northamptonshire's information and support for

professionals regarding Early Help.

A The Early Help Strategy Link: Early Help Strategy

Early Help Co-ordinator Link: Early Help Co-ordinators

Safeguarding referrals
For further informationplease refer toPart2, Safeguarding Managementf this document

Multi Agency Safeguarding Hub ( M.AEE)
- Customer Service Centre 0300 126 1000
- Mash@northamptonshire.gcsx.gov.uk

The MulttAgency Safeguarding Hub (MASH) deals with referralsgrofessionals and members of

0KS LlzofAO K2 KIF@S O2yOSNya | o2dzi I OKAfRQa oSt
Centre. It makes the process of dealing with referrals quicker and more effective by improving the

gl &Y | KAf RNID ytamptanshi Firefand GescNeSSErvide 2 NFRS), Youth Offending

Service (YOS) and education, work alongside other partner agency colleagues including

Northamptonshire police, Northamptonshire health partners, National Probation Service, and the

East Midlads Ambulance Service (EMAS) to share information.

The MASH also has Early Helpo@tinators to support agencies with advice and guidance where a
referral is made ( but it is not Tier 4 Social Care thresholds)

Anyone can make a referral. Where referrals are not made by the DSL, the DSL should be informed,
as soon as possible, that a referral has been made.

Statutory Safeguarding referrals must be made in one of the following ways:

1 Refer all cases of suspectaduse or neglect to the Multi Agency Safeguarding Hub (MASH),
Police (cases where a crime may have been committed) and to the Channel programme where
there is a radicalisation concern. Safeguarding Referrals must be made in one of the following
ways:

1 Bytelephone contact to the MultAgency Safeguarding Hub (MASH): 0300 126 1000 (Option
1)

1 By email to: MASH@northamptonshire.gcsx.gov.uk


https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/early-help-assessment.aspx
http://www.northamptonshirescb.org.uk/social-care/early-help/early-help-strategy/
http://www.northamptonshirescb.org.uk/who-is-who/eh-coordinators/
file:///C:/Users/john-/Documents/Mash@northamptonshire.gcsx.gov.uk

9 By using the online referral form found at:

1 http://www.northamptonshirescb.org.uk/more/borougtand-district-councils/howto-
makean-onlinereferral/

1 In an emergency outside office hours, contact children's social care out of hours team on
01604 62698 or the Police

91 Ifachild is in immediate danger at any time, left alone or missing, you should contact the
police directly and/or an ambulance using 999

Records, Monitoring and Transfer

Wellkeptrecords are essential to good child protection practice. All staff are clear about the need to
record and report concerns about a child or children withahool.All concerns, discussions and
decisions made and the reasons for those decisions should be recorded in writing. If in doubt about
recording requirements staff should discuss with the Designated Safeguarding Lead.

When a child has made a disclosure, thenmiber of staff/volunteer should:

1 Record as soon as possible after the conversation. Use the school record of concern sheet
wherever possible.

91 Do not destroy the original notes in case they are needed by a court

1 Record the date, time, place and any noticlabonverbal behaviour and the words used by the
child

1 Draw a diagram to indicate the position of any injuries

1 Record statements and observations rather than interpretations or assumptions

All records need to be given to the Designated Safeguardingpreatptly. No copies should be
retained by the member of staff or volunteer.

The Designated Safeguarding Lead will ensure that all safeguarding records are managed in
accordance with th&ducation (Pupil Information) (England) Regulations 2005.

Non-confidential records will be easily accessible and available. Confidential information and records
will be held securely and only available to those who have a right or professional need to see them.

If a pupil who is/or has been the subject of a child pro@mttplan changes school, the Designated
Safeguarding Lead will inform the social worker responsible for the case and transfer the appropriate
records to the Designated Safeguarding Lead at the receiving school, in a secure manner, and separate
fromthechiRQa | OF RSYAO FAf So

Child Protection records are reviewed. This includes monitoring patterns of complaints or concerns
about individuals and ensuring that these are acted upon.

When children transfer school, copies of all their child protection records are also transferred.
Safeguarding records will be transferred separately from other records and best practice is to pass


http://www.northamptonshirescb.org.uk/more/borough-and-district-councils/how-to-make-an-online-referral/
http://www.northamptonshirescb.org.uk/more/borough-and-district-councils/how-to-make-an-online-referral/
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these directly to a DSL in the receiving school with agessary discussion or explanation and to
obtain a signed and dated record of the transfer.

In the event of a child transferring to an out of area school and a physical handover is not possible
then the most secure method of transfer should be foundeadcopies of the confidential records

to a named DSL by registered post and original documents kept ( until child reacheg®25 the

child is a looked after child).

Files requested by other agencies, e.g. Police, should be copied and sharedogsiatspr

Site Security

91 OK a0K22f (2 RSAONAROS (2 adl FF UGUKSANSisaOK22ft aA
made clear to staff on induction, reviewed at the beginning of each school year or when any
procedures change, for example end ofyaxits or door codes.

What school staff should do if they have concerns about another
staff member

If our staff members have concerns about another staff member then this must be referred to the
headteacher.

Where there are concerns about tteadteacher this should be referred to the @haf Governors
allegations should be reported directly to the designateficef(s) at the local authority (LADO)

{GFFF YI& O2Yy&aARSNI RA&aOdzaaAy3da Fye O2yOSNya ¢6AGK
any referral via them.

Ful details can be found iRart 2, Management of Safeguardiofjthis guidance.

What school staff should do if they have concerabout
safeguarding practices within the school

All our staff and volunteers should feel able to raise concerns about poor or unsafe practice and
LR GSYGdGALFE FEFHAfdzINBAE Ay GKS a0OKz22tQa al FS3dz NRAyY 3
by thesenior leadership team.

Appropriate whistleblowing procedures, which are suitably reflected in staff training and staff
behaviour policiesareA y LJ I OS T2 NJ 4dzOK O2y OSNya G2 oS NIXaas
team.



Where a staff member feglunable to raise an issue with their employer or feels that their genuine
concerns are not being addressed, other whistleblowing channels may be open to them:

1 General guidance can be found advice on whistleblowing
1 The NSPCC whistleblowinglpline, 0800 028 02858.00¢ 8.00. Monday to Friday,
Or email: help@nspcc.org.uk

Other school policies linked to this safeguarding policy

Behaviour management First Aid

Emergency Plan / Critical Incident Administration of Medicine
Anti ¢ bullying Health and safety
Restraint, Positive handling Relationships and Sex Education
Special educational Needs Intimate Care

Educational visits E Safety

Whistle Blowing Safer Recruitment
Allegations made against staff / volunteers Photography

Induction Staff randbook

Useful Links:

NSCB

NSCB Schools

NSPC@808 800 5000

Childline0800 1111

Child Exploitation and Online Protection (CEQ870 000 3344

Online safety training and advice contagDnlinesafety@northamptonshire.gov.uk

Online safety policy example®nline safety policyexamples

Inspecting Safequarding In the Early Yeanguht 2018:Inspectingsafeguardingn-earlyyears
educatiorand-skills

Early Years Foundation Stage Statutory Franmkewearly Years Foundation Stage Statutory Framewo



http://www.northamptonshirescb.org.uk/
http://www.northamptonshirescb.org.uk/schools/
https://www.nspcc.org.uk/
https://www.childline.org.uk/
http://ceop.police.uk/
mailto:Onlinesafety@northamptonshire.gov.uk
http://swgfl.org.uk/products-services/esafety/resources/online-safety-policy-templates
http://www.gov.uk/government/publications/inspecting-safeguarding-in-early-years-education-and-skills-from-september-2015
http://www.gov.uk/government/publications/inspecting-safeguarding-in-early-years-education-and-skills-from-september-2015
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DECLARATION FOR STAFF

,,,,,,,,,,,,,,,,,,,,,,,,

Please sign and return to Alison Allen (DSL)byé é <i nsert date>¢éééé.

have read and am familiar with the contents of the following documents and understand my
role and responsibilities as set out in these document(s):

(1) The School Child Protection Policy, Part 1
(2) Part 1 and Annex A of 'Keeping Children Safe in Education' DfE Guidance, 2018

| am aware that the DSLs are:
Alison Allen

Rachel Stickley

Natalie Coates

and | able to discuss any concerns that | may have with them.



I know that further guidance, together with copies of the policies mentioned above, are
available in the staff room and in the office.

Signed
Date

ABe aware of the signs of abuse and neglect
Aldentify concerns early to prevent escalation.

Be alert AKnow what systems the school have in place regarding
support for safeguarding e.g. induction training , staff
behaviour policy /code of conduct and the role of the
Designated Safeguarding Lead (DSL).

ATalk and listen to the views of children, be non -
judgemental.

Ques“on AObserve any change in behaviours and quetion any

unexplained marks / injuries

behaVIOU rs ATo raise concerns about poor or unsafe practice, refer to
the HT or principal, if the concerns is about the HT or

Principal, report to Chair of Governors. Utilise

whistleblowing procedure.

ARecord and share information approariately with regard to
ASk for confidentiality.

Af staff members have concerns, raise these with the

P

school 6s or collegebds Desighated Safegu
AResponsibility to take appropriate action, do not delay.

help

ADSL will make referrals to children servcies but in an
emergency or a genuine concern that appropriate action

Refer has not been taken, staff members can speak directly to
MASH on 0300 126 1000 (Option 1)
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MANAGEMENT OF SAFEGUARDING

PART 2

Roles and Responsibilities

All staff will read and understafdirt 1 and Annex 8 ¥ G KS 5SLI NIYSYyd F2N 9Ro
safeguarding guidameg KeepingChildren Safe in Education 20,18nd review this guidance at least
annually.

All staff will be aware of:

w Our systems which support safeguarding, including the staff code of conduct, the role of the
designated safeguarding lead (DSL), the behaviour policy, and the safeguarding response to children
who go missing from education

w The early help process and their role in it, including identifying emerging problems, liaising
with the DSL, and sharing information with other professionals to support early identification and
assessment

w The process for making referrals to local altl® 1 & OKAf RNBy Qa &2 OAl f
assessments that may follow a referral, including the role they might be expected to play

(@

w What to do if they identify a safeguarding issue or a child tells them they are being abused or
neglected, includingspecific issues such as FGM, and how to maintain an appropriate level of
confidentiality while liaising with relevant professionals

W The signs of different types of abuse and neglect, as well as specific safeguarding issues, such
as child sexual expleition (CSE), FGM and radicalisation.

The areas include:

Bullying including cyberbullying

Children Missing Education Keeping Children Safe 2016 (Annex A)
Children Missing Home or Care

Child Sexual Exploitatiap(CSE) & Keeping Children Safe 2016 (AA)e
Domestic Violence

Drugs

Fabricated or Induced lliness

Faith Abue

Female Genital Mutilation (FGM) Keeping Children Safe 2016 (Annex A)
Forced Marriage Keeping Children Safe 2016 (Annex A)

Gangs and Youth Violence

Gender Based Violence/Violenagainst Women and Girls (VAWG
Hate

Mental Health

E R I R I B B e B B R ]


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/737606/Keeping_children_safe_in_education_part_1_Sept_2018.pdf
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2

Missing Children and Adult Strategy

Private Fostering

Preventing Radicalisation Keeping Children Safe 2016 (Annex A)
Relationship Abuse

Sexting new guidance from DfE

Trafficking

Peer on Peer Abuse

Upskirting

—& & = —a _a _a_a_»a

Part 3of this policy outline in more detail how staff are supported to do this

W Please refer to the NSCB website for specific guidance on identification of néciéexs
Neglect Toolkitncluding roles and responsibilities for interventions.

Please use the full suite of documents andbdguce contained within the NSCB webpageeluding
the Neglect Screening TapNeglect Screening Tool

The Designhated Safeguardji_ead (DSL)

Our DSL i®liverJohnso

The DSL takes lead responsibility for child protection and wider safeguarding.

During term time, the DSL will be available during school hours for staff to discuss any safeguarding
concerns.
head@chkcepa.org Culworth 01295 760610/ Boddington 01327 260120

Out of hours contact 07780807186

When the DSL is absent, tligeputyDSLlwill act as cover.

If the DSL angleputiesfre not availablejJohnMoffit/ Safeguardindirectof will act as cover (for
example, during oubf-hours/out-of-term activities).

It is a matter for individual schools as to whether they choose to have one or more deputy designated
safeguarding lead(s). Any deputies should be traitedhe same standard as the designated
safeguarding lead.

The DSL will be given the time, funding, training, resources and support to:

W Provide advice and support to other staff on child welfare and child protection matters
W Take part in strategy dissgions and inteagency meetings and/or support other staff
to do so

W Contribute to the assessment of children


http://www.northamptonshirescb.org.uk/about-northamptonshire-safeguarding-children-board/publications/neglect-tookit/
http://www.northamptonshirescb.org.uk/about-northamptonshire-safeguarding-children-board/publications/neglect-tookit/
http://www.northamptonshirescb.org.uk/assets/legacy/getasset?id=fAAyADMANgB8AHwAVAByAHUAZQB8AHwAMAB8AA2
mailto:head@cb-cepa.org
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care, Channel programme, Disclosure and Bgr8ervice, and/or police), and support staff
who make such referrals directly

The DSL will also keep the head teacher informed of any issues, and liaise with Local Authority case
managers and Designated Officers for child protection concerns as appgopriat

Whilst the activities of the designated safeguarding lead can be delegated to appropriately trained
deputies, the ultimatdead responsibilityfor child protection, as set out above, remains with the
designated safeguarding lead; tiesd responsibiliy should not be delegated.

(Annex BParagraph 2 Keeping Children Safe in Educatiof.p01

The full responsibilities of the DSL are set out in their job descrigemPart 3 of this dcument

The Designated Safeguarding Leadshould undergo formal training every two Hear®SL should
also undertake Prevent awareness traininig. addition to this training, their knowledge and skills
should be refreshed, (for example vidalletins, meeting ther DSLs, or taking time to read and digest
safeguarding developments), at least annually.

The Head Teacher

The head teacher is responsible for the implementation of this policy, including:

W Ensuring that staff (including temporary staff) and volumgeare informed of this policy as
part of their induction

w Communicating this policy to parents when their child joins the school and via the school

website

W Ensuring that the DSL has appropriate time, funding, training and resources, and that there is
always adequate cover if the DSL is absent

W Ensuring that all staff undertake appropriate safeguarding and child protection training and
update this regularly

w ' OGAY3 +ta GKS wOFrasS YIylFr3aISND Ay (KS S@Syid 2-
member of staff or volunteer, where appropriate (see appendix 3)

w Ensuring the relevant staffing ratios are met, where applicable (Early years providers and

primary schools)

W Making sure each child in the Early Years Foundation Stage is assigned askey(Rarly

years providers)

EvolveDirectors ‘

The Directors of EMAT will appoint a lead director to oversee Safeguarding across the schools of the
Multi Academy Trust

The Safeguarding and Child Protection Director will:
1 Agree with headteachers@afeguarding and Child Protection Audit tool
1 Receive details of each schools Safeguarding Team
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Receive from each school their Safeguarding and Chid Protection training record, information
will be collated into a EMAT wide overview

Receive minutes from adthool safeguarding committees

Receive from each school safeguarding action plan following annual audit, and termly action
plan update

Receive and collate annual safeguarding action plan from each school to provide Directors
with a MAT wide safeguardingerview, identifying strengths and weaknesses

Ensure Safer Recruitment policy and practices are fully implemented across all schools in
EMAT

Meet regularly with headteachers from the MAT schools

Will produce an annual MAT Safeguarding report

The Governing Board of Individual Schools

Governing Boards should ensure that the school designates an appropriate senior member of
staff to take lead responsibility for child protection. This person should have the status and
authority within the school to carry out the duties of the post including committing resources
and, where appropriate, supporting and directing other staff.

The governing board will appoint a senior board level (or equivalent) Governor Safeguarding
Lead to monitor the effectiveness of this policy in conjunction with the full governing board.
This is always a different person from the DSL.

The

chair of governors wild/l act as the Ocase

is made against the head teacher, where appropriate (see appendix 3).

A Safe School Environment

Supporting Children

We recognise that a child who is abused, who witnesses violence or lives in a violent environment
may feel helpless and humiliated, may blame him/herself, and find it difficult to deaeldp

maintain a sense of selforth.

We accept that research shows that the behaviour of a child in these circumstances may range from
that which is perceived to be normal to aggressive or withdrawn.

Our school will support all children and young people by:

)l
T
T

Encouraging the development of self esteem and resilience in every aspect of life.
Promoting a caring, safe and positive environment

Liaising and working together with all other support services and those agencies involved in
the safeguarding of children

Notifying Social care as soon as there is a significant concern

Notifying Social Care when a child/young person attending the school is privately fostered

mar
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9 Providing continuing support to a pupil who leaves the school by ensuring that such
concerns and sclu medical records are forwarded under confidential cover to the DSL at
0KS LlzLAf Qa ySg a0Kz22f AYYSRAIFLGSteo

Supporting Staff

1 We recognise that staff working in the school who become involved with a child who has
suffered harm, or appears to be likely toffer harm may find the situation stressful and
upsetting.

1 We will support staff by providing an opportunity to talk through their anxieties with The
DSL and to seek further support.

1 We have adopted a code of conduct for staff at our setting. This foartop staff induction
and is in the Staff Handbook.

1 We recognise that our DSL should have access to support and appropriate workshops,
courses or meetings.

Safer Working Practices

To reduce the risk of allegations, all staff should be aware of safetimgppractice and should be
familiar with the guidance contained in the staff handbook/school code of conduct/staff behaviour
policy and Safer Recruitment Consortium docun@&utlance for safer working practice for those
working with children and young pedp in education sttings (September 2019

The document seeks to ensure that the responsibilities of school leaders towards children and staff

are discharged by raising awareness of illegal, unsafe, unprofessional and unwise behaigour.

includes guidéhes for staff on positive behaviour management in line with baa on corporal
punishment(School Standards and Framework Act 998f S| &S &4SS G(KS ad0K22f k Oz
management policy for more information.

9 All staff are in a position of powand trust and the age difference means that they are not
friends with pupils.

1 Staff behaviour must be professional at all times ( including online communication). They
must not act in any way which brings the school or professional into disrepute.

1 Staff slould not offer lifts outside agreed requirements of their role.

9 Staff should not be in personal communication with pupils ( or ex pupils) including texts,
messaging, social media sites etc.
Out of school contact must be planned and agreed with senior ataffparents.
Appropriate social contact will be easily recognised and openly acknowledged.

Children who have experienced abuse

Staff have a particular contribution to make in listening to children and young people who
have experienced abuse. This slibbe valued and recognised, however it is understood
that this work will only be carried out as part of an agreed plan and with a view to ensure it
does not impact on any legal processes through which the child may be involved.

It is recognised that chiren who are abused or who witness domestic abuse may find it
difficult to develop a sense of setiorth. They may feel helpless, humiliated and hold some



sense of blame. School may be the only stable, secure and predictable element in the lives of
children and young people who are at risk.

In line with Keeping Children Safe in Education Guidance, September 2018, we will
endeavour to support children and young people through:

1 Ensuring the content of the curriculum encourages-esttem and selfnotivation® The
identification of a Designated Safeguarding Lead (See Apperlix 1)

1 Promoting an ethos of positive support and create a safe and secure environment for staff
and students.

1 Upholding the school behaviour policy, ensuring students are awatenthidst some types
of behaviour are unacceptable, however they are valued and not blamed for any abuse that
may have occurred

1 Recognising that children and young people living in environments where there is domestic
abuse, adult drug/alcohol misuse, atimental health issues and/or criminality are
vulnerable and may be in need of support and protection

1 Monitoring the welfare of children and young people who are its students, keeping accurate
NBEO2NRaX YR y2iATFeAy3d | Keicy Salefusirdrg Hyp ZMASH) £ / | N2
as soon as there is a child protection concern at level 4 in the Knowsley Model of Children in
need.

Sharing Information

Sharing information is essential in working together to safeguard chilB#®R does not
prevent or liit the sharing of information for the purposes of keeping children safe.
Professionals, agencies and services are required to share information securely:

9 About children and their health and development in relation to exposangossible abuse
and neglect

1 About parents who may not be able to care adequately and safely for children

1 About individuals who may present a risk to children

Where there are concerns that a child is, or may be at risk of significant harm, the needs of
the child must always come first; the priority must always be to protect the child. If there is
any doubt about confidentiality, staff should seek advice from a senior manager or outside
agency as required.

The Headteacher/Designated Safeguarding Leilabmly disclose information about a

student to other members of the staff team on a need to know basis.

In line with the HM Government Information Sharing: Guidance for practitioners and
managers. Seven Golden Rules for information sharing, the apptepeiss of sharing
information should have a direct relevance on the ability of the member of staff to carry out
their role.

W{ $@PSy D2t RSy wdz S §HNGovengidh2Idigotsi A 2y { K NA y 3
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1. legislation and human rights law are not barriers stified information sharing, but provide a
framework to ensure that personal information about living individuals is shared appropriately.

2. Be open and honest with the individual (and/or their family where appropriate) from the outset
about why, whathow and with whom information will, or could be shared, and seek their
agreement, unless it is unsafe or inappropriate to do so.

3. Seek advice from other practitioners if you are in any doubt about sharing the information
concerned, without disclosing thdentity of the individual where possible.

4. Share with informed consent where appropriate and, where possible, respect the wishes of those
who do not consent to share confidential information. You may still share information without
consent if, in youjudgement, there is good reason to do so, such as where safety may be at rigk.
You will need to base your judgement on the facts of the case. When you are sharing or requesting
personal information from someone, be certain of the basis upon which youaang do. Where
you have consent, be mindful that an individual might not expect information to be shared.

5. Consider safety and wdiking: Base your information sharing decisions on considerations of the
safety and wetbeing of the individual and othexgho may be affected by their actions.

6. Necessary, proportionate, relevant, adequate, accurate, timely and secure: Ensure that the
information you share is necessary for the purpose for which you are sharing it, is shared only|with
is

those individuals whoeed to have it, is accurate and-tg-date, is shared in a timely fashion, and
shared securely (see principles).

7. Keep a record of your decision and the reasons fowibether it is to share information or not. Ii

you decide to share, then recowhat you have shared, with whom and for what purpose.

All staff must be aware that they have a professional responsibility to share information securely
with other agencies in order to safeguard children.

Safer Recruitment

A Robust School Recruitment aBdlection policy inclusive of safer recruitment guidance and

regulation for example a Single Central Record which demonstrates thenmpioyment vetting

checks for all staff (e.g. identity, professional qualifications, right to work in the UK, fatibeks

on people who have lived or worked outside the UK including recording checks for those EEA teacher
sanctions and restrictions), for the workforce who are in regulatory activity (enhanced DBS,

OKAf RNBYyQaxk !l RdzZt G 0F NNB Reck, eation>128LcheBkKahbshipériioy of T NB Y
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91 Clear recruitment procedures which embed keeping children safe across every aspect from
vacancy to conditional appointments, induction and argming culture of vigilance.



1 Trained panel members who ensure that the policy works in practice in all recruitment and
selection within the school.

1 School Staffing (England) Regulations 2009uR#gn 9: require governing bodies of
maintained schools to ensure at least one member of a recruitment panel must undertake
safer recruitment training to satisfy all requirements in the statutory guidance Keeping
Children Safe in Education 2016 and WagkT ogether 2015.

9 The school will ensure that all staff and volunteers are aware of the need for maintaining
appropriate and professional boundaries in their relationships with young people and agree
to work within all policies and procedures to safeguiboth children and adults.

9 The school will ensure that staff and volunteers are aware that sexual relationships with
pupils aged under 18 are unlawful and could result in legal proceedings being taken against
them under the Sexual Offences Act 2003ugdof Position of Trust).

Concerns about a staff member or volunteer

If you have concerns about a member of staff or volunteer, speak to the headteacher.
If you have concerns about the headteacher, speak to the chair of governors.
You can also discuagy concerns about any staff member or volunteer with the DSL.

The headteacher/chair of governors/DSL will then follow the procedures set out in appendix 3, if
appropriate.

The DSL (or chair of governors, in the case of a concern about the headteadlragownform the
designated officer for the local authoritfindependent schools where the headteacher is the sole
proprietor)

Where appropriate, the school will inform Ofsted of the allegation and actions taken, within the
necessary timescale. (Earlyays providers)

For referrals regarding adults in education and other information on the role of the Designated Officer
(formerly LADOfpllow the link below:

Local Authority Designated Officers

An allegation is any information which indicates that a member of staff/volunteerhaag:
1 Behaved in a way that has, or may have harmed a child

9 Possibly committed a criminal offence against/related to a child

1 Behaved towards a child or children in a way which indicates she/he would pose a risk of harm
if they work regularly or closelyith children

This applies to any child timember of staff/volunteer has contact within their personal, professional
or community life.


http://www.northamptonshirescb.org.uk/about-northamptonshire-safeguarding-children-board/who-is-who/designated-officer/
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What school staff should do if they have concerns about safeguarding practices within the school
or college:
A All staf and volunteers should feel able to raise concerns about poor or unsafe practice and
LR GSYGdALrt FEAfdz2NBE Ay GKS a0OKz22f 2NJ SRdzOF (A 2

A Appropriate whistle blowing procedures, which are suitably reflected in staff tiguaial staff
behaviour policies, should be in place for such concerns to be raised with the school or
O2ftS838SQa &aSyA2NJ f S RSNAKALI GSIFY®

If staff members have concerns about another staff member then this should be referred to the Head
Teacher or Principal. Where there are concerns about the Head Teacher or Principal, this should be
referred to the Chair of Governors/Chair of the Managem@atnmittee/Proprietor as appropriate.

The Chair of Governors in this school is:

NAME: Gill Nunn CONTACT NUMBER:

In the absence of the Chair of Governors, the Vice Chair should be contatted/icé Chair in this
school is:

NAME: John Moffit/Steve Allen CONTACT NUMBER:

In the event of allegations of abuse being made agdiresstHead Teacher, where a staff member feels
unable to raisean issue with their employer or feels that their genuine concerns are not being
addressedallegations should be reported directly to the Designated Officer (formerly LADO). Staff
may consider discussing any concerns with the Designated Safeguardirijdpmadpriate make any
referral via them.

The person to whom an allegation is first reported should take the matter seriously and keep an open
mind. She/he should not investigate or ask leading questions if seeking clarification; it is important not
to make assumptions. Confidentiality should not be promised and the person should be advised that
0KS O2yOSNYy oAttt 06S aKIFINBR 2y | WySSR (2 1y26Q ¢

Actions to be taken include making an immediate written record of the allegation using the
informantQ &  gcanbliRliag time, date and place where the alleged incident took place, brief details
of what happened, what was said and who was present. This record should be signed, dated and
immediately passed on to the Head Teacher. The recipient of anaatieagmustnot unilaterally
determine its validity, and failure to report it in accordance with procedures is a potential disciplinary
matter.



The Head Teacher/Chair of Governors will not investigate the allegation itself, or take written or
detailed staements, but will assess whether it is necessary to refer the concern to the Designated
Officer (formerly LADO):

Multi-Agency Safeguarding HOB00 1261000(Option 1)

For referrals regarding adults in education and other information on the role of the Designated Officer
(formerly LADOfollow the link below:

http://www.northamptonshirescb.org.uk/abouhorthamptonshiresafequardinechildren
board/who-isswho/designatedofficer/

If the allegation meets any of the three criteria set out at the start of this section, contact should
always be made with the Designated Officer (formerly LADO) without delay.

If it is decided that the allegation does not meet the threshold for safegngrdti will be handed back
G2 GKS SYLX 28SNJ F2NJ O2yaARSNI A2y @Al GKS aoKz22f¢

The Head Teacher should, as soon as poss$idlewing briefing from the Designated Officer inform
the subject of the allegation.

Where a staff member fdg unable to raise an issue with their employer/through the whistle blowing
procedure or feels that their genuine concerns are not being addressed, other whistle blowing
channels may be open to them:
1 Multi-Agency Safeguarding HGIB00 126 1000 (Option 1)
1 NSPCC whistle blowing helpline is available for staff who do not feel able to raise concerns
regarding child protection failures internally. Staff can d¢&00 028 0286 line is available
from 8:00 AM to 8:00 PM, Monday to Friday and Enhailp@nspcc.orgik

Allegations of abuse made against other children (peer on peer abuse)

Peerto-peer abuse can take a range of forms ( bullying, physical abuse, sexual abuse, online
abuse, etc.)

Evidence suggests that children who abuse others may have suffered considerable disruption in
their lives, been exposed to violence within the family, may have witnessed or been subject to
physical or sexual abuse, have problems in their educational dawelot and may have

committed offences.

Our staff recognise that children are capable of abusing their peers. In a situation where child
abuse is alleged to have been carried out by another child, our child protection procedures
should be adhered to for bbtthe victim and the alleged abuser; this means it should be
considered as a child care and protection issue for both children.


http://www.northamptonshirescb.org.uk/about-northamptonshire-safeguarding-children-board/who-is-who/designated-officer/
http://www.northamptonshirescb.org.uk/about-northamptonshire-safeguarding-children-board/who-is-who/designated-officer/
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Peer on peer abuse can take many forms, and gender issues can be prevalent when dealing with
this type of abuse this could fexample include girls being sexually touched/assaulted or boys
being subject to initiation/hazing type violence.



Dealing with Disclosures

If a student asks to speak to you about a problem dopmotise confidentiality but explain that it may be
necessary to consult a colleague.

Receive

Always stop and listen straight away to someone who wants to tell you about incidents or suspicions o
abuse. Listen quietly and actively, giving your undivided attention. Allow silences when needed. Do
not show shock or disbelieve but take what is said seriously.

Reassure

Stay calm, no judgements, empathiddever make a promise that you can ke&ghat a child has said

a secret. Give reassurance that only those who need to know will be told. Reassure the young person
that they were right to tell you.

React

1 React to the student only as far as is necessary for you to establish whether or nagatorrefer
GKAA YIFIGOGSNE o0dzi R2y QO AYUGSNNRIFGS F2NI Fdf f
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1 Do not criticize the perpetrator; the student may have affection for him/her.

1 Explain viat you will do next; inform a member of the safeguarding team, keep in contact.

Record
9 If possible make brief notes about what they are actually telling you at the time. Keep these
notes, however rough they are. If you are unable to make noteseatitie write down what
was said as soon as you can.
1 Try to record what was actually said by the student rather than your interpretation of what they are
telling you.
1 Record the date, time, place and any noticeable nonverbal behaviour.

Report
Report the incident to a member of the safeguarding team and do not tell any other adults or students what
you have been told.

Never attempt to carry out an investigation of suspected abuseby interviewing the
young person or any others involved. This

is a highly skilled role and any attempts by yourself could affect possible criminal
proceedings.

Children with Special Educational Needs and Disabilities:

Additional barriers can exist when recognising abuse and neglect in this group of children.
This policy is in line with Keeping Children Safe in Education 2016 Page28



This_can include:

A Assumptions that indicators of possible abuse such as behawicluding for example: ADHD or
20KSNJ ALISOATAO O0SKIF@A2dzNI £ LINRPOf SYaAKRAIF Iy2aAn:
without further exploration;

A Assumptions thathildren with SEN and disabilities can be disproportionally impacted by things
like bullying- without outwardly showing any signs;

A Communication barriers and difficulties;

A Reluctance to challenge carer@rofessionals magver empathise with carers begse of the
perceived stress of caring for a disabled child);

A Disabled children often rely on a wide network of carers to meet their basic needs and therefore
the potential risk of exposure to abusive behaviour can be increased;

Al RA al o ful&stadding df abOsé;
A Lack of choice/participation;
A Isolation.

Directory of Services for Children with Disabiliti€Specialissupportfor SEND

b2 NI KIYLIi 2y & KASEEDQ&calp2eOl £ h FFSNY

SCHOOL PROCEDURES

Please see Appendix 3: Whaitio if you are worried a child is being abused flowchart.

Q\
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If staff have a concern, they should follow this child protection policy and speak to the DSL (o).deputy

Options will then include:
A YEYlFIAYI Fye adzLILI2 NI F2N) 6KS OKAfR AYOGSNYyI

processes;
A an early help assessment;
A a referral for statutory services, for example as the child might be in need, is in need or

suffering or likely to suffer harm.

The DSL or a deputy should always be available to discuss safeguarding concerns. If in exceptional
circumstances, the DSL (or deputy) is not available, this should not delay appropriate action being taken. Staff
shouR O2yaARSNJ aLISF{Ay3 G2 + YSYOSNI 2F GKS &SYyA2NJ f
social care. In these circumstances, any action taken should be shared with the designated safeguarding lead
(or deputy) as soon as is practically poksib

Our staff should not assume a colleague or another professional will take action and share information that
might be critical in keeping children safe. They should be mindful that early information sharing is vital for
effective identificationassessment and allocation of appropriate service provision.

If ateacher(persons employed or engaged to carry out teaching work at schools and other institutions in
England) in the course of their work in the profession, discovers that an act of Fe@Getal Mutilation

(FGM)appears to have been carried out on a girl under the age dh&8eacher must report this to the
This policy is in line with Keeping Children Safe in Education 2@1 Page29



http://www3.northamptonshire.gov.uk/councilservices/children-families-education/SEND/specialist-support-for-send/Pages/default.aspx
http://www3.northamptonshire.gov.uk/councilservices/children-families-education/SEND/local-offer

police after informing the Designated Safeguarding Lead Pefdus.is a mandatory reporting dutySee
Appendix 1 Keeping Children Safe in Education (DfE 2016): Annex A for further details.

The member of staff must record information regarding the concerns on the same day. The recording must
be a clear, precise, factual account of the observati®asticular attention will be paid to the attendance and
development of any child about whom the school has concerns, or who has been identified as being the
subject of a child protection plan and a written record will be kept.

If a pupil who is/or has beethe subject of a child protection plan changes school, the Designhated
Safeguarding Lead will inform the social worker responsible for the case and transfer the appropriate records
to the Designated Safeguarding Lead at the receiving school,inasdcyfefSNE YR & SLJI NI G S
academic file.

The Designated Safeguarding Lead is responsible for making the senior leadership team aware of trends in
behaviour that may affect pupil welfare. If necessary, training will be arranged.Actions whezee afe
concerns about a child

Managing referrals and cases ‘

w Refer all cases of suspected abuse or neglect to the Multi Agency Safeguarding Hub (MASH), Police
(cases where a crime may have been committed) and to the Channel programme whereighare
radicalisation concern. Safeguarding Referrals must be made in one of the following ways:

0 By telephone contact to the Mulhgency Safeguarding Hub (MASH): 0300 126 1000 (Option 1)

0 By email to: MASH@northamptonshire.gcsx.gov.uk

0 By using thenline referral form found at:

http://www.northamptonshirescb.org.uk/more/borougtand-district-councils/howto-makean-online-
referral/

0 In an emergency outside office hours, contact children's social care out of hours team on 01604
626938 or the Police

O If a child is in immediate danger at any time, left alone or missing, you should contact the police
directly and/or an ambulancasing 999

Education settings are an important part of the insggency framework not only in terms of evaluating and
NEFSNNRAY3I O2yOSNya (2 / KAt RNB ds@essmenbandmate§ementtrighR K S
that the child or young persomay pose to themselves and others in the education setting.

We recognise that children are capable of abusing their peers. Abuse is abuse and should never be tolerated
2NJ LI aaSR 2FF & aol yviossdddes af pupilsHuiting hithpgpis will beRigak Wit  dzLJE

This policy is in line with Keeping Children Safe in Education 2016 Page30


http://www.northamptonshirescb.org.uk/more/borough-and-district-councils/how-to-make-an-online-referral/
http://www.northamptonshirescb.org.uk/more/borough-and-district-councils/how-to-make-an-online-referral/

under the schools behaviour pol|cy but this Chl|d protectlon and safeguardlng po||cy will apply to any

1 Is serious and potentlally a crinal offence

Could put pupils in the school at risk

Is violent

Involves pupils being forced to use drugs or alcohol

Involves sexual exploitation or sexual abuse, such as indecent exposure, sexual assault, or sexually
inappropriate pictures or videos (incing sexting)

= =4 —a -

If one child or young person causes harm to another, this should not necessarily be dealt with as abuse. When
considering whether behaviour is abusive, it is important to consider:

1 Whether there is a large difference in power (for example age, size, ability, development) between
the young people concerned; or

1 Whether the perpetrator has repeatedly tried to harm one or more other children; or

1 Whether there are concerns about the @mtion of the alleged perpetrator.

Peer on peer abuse can manifest itself in many ways and different gender issues can be prevalent. Severe
harm may be caused to children by abusive and bullying behaviour of other children, which may be physical,
sexuabr emotional and can include gender based violence/sexual assaults, segtingstic abusepeer-on-

peer exploitation, serious youth violence, sexual bullying or harmful sexual behaviour.

Guidance orresponding to and managing sexting incidents can be foundatual violence and sexual
harassment between children in schools and collegeSexting In Schools FINAL Janl7.pdf

In order to minimise the risk of peer on peer abuse the school:
1 Provides a developmentally appropriate PSHE curriculum which develops students understanding of
acceptable behaviour and keeping themselves safe.
1 Have systems in place for any student to raise concerns with staff, knowing that they will be listened
to, believed and valued.
1 Develop robust risk assessments where appropriate.
I Have relevant policies in place (e.g. behaviour policy)

RECORD KEEPING

All concerns, discussions and decisions made and the reasons for those decisions should be recorded in
writing. If in doubt about recording requirements staff should discuss with the Designated Safeguarding Lead.
When a child has made a disclosure, thenmber of staff/volunteer should:

1 Record as soon as possible after the conversation. Use the school record of concern sheet wherever
possible.

Do not destroy the original notes in case they are needed by a court

Record the date, time, place and any noticeabbnverbal behaviour and the words used by the child

Draw a diagram to indicate the position of any injuries

Record statements and observations rather than interpretations or assumptions

= =4 —a A
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All records need to be given to the Designated Safeguardingpreatpbtly. No copies should be retained by
the member of staff or volunteer.

TheDesignated Safeguarding Lead will ensure that all safeguarding records are managed in accordance with
the Education (Pupil Information) (England) Regulations 2005.

Non-confidential records will be easily accessible and available. Confidential information and records will be
held securely and only available to those who have a right or professional need to see them.

If a pupil who is/or has been the subject of a child protmttiplan changes school, the Designated
Safeguarding Lead will inform the social worker responsible for the case and transfer the appropriate records
to the Designated Safeguarding Lead at the receiving school, in a secure manner, and separate fro @hé chil
academic file.

CONFIDENTIALITY

Safeguarding children raises issues of confidentiality that must be clearly understood by all staff/volunteers
in schools.

1 All staff in schools, both teaching and naching staff, have a responsibility to share relevant
information about the protection of children with other professionals, particularly the investigative
I 3SyOASa 6/ KAfRNByQa {SNBAOSA IyR (KS t2t A0Suvo
1 Staffshould never promise a child that they will not tell anyone about an allegation, as this may not
0S Ay GKS OKAftRQ&a o0Said AydiSNBada

1 Staff/volunteers who receive information about children and their families in the course of their work
should share that inflanation only within appropriate professional contexts.

1 Timely information sharing is essential to effective safeguarding

9 LYF2NXIFGAZ2Y Ydza i 2 yid-]8y 20650 &0KH | aNEBERE 20ydzilr 84pyds SR vy 2
information if a child is sufferingr at risk of, serious harm

Staff Training

All staff and governors receive Safeguarding & Child Protection training which raises their awareness of
processes and procedures agreed by the Local Safeguarding Children Board (LSCB).

Training covers areasich as:
1 Awareness Raising
1 Signs and Symptoms
1 Internet Safety
 Prevent
9 Other appropriate Safeguarding / CP courses

Staff are trained to ensure that they are able to identify incidents that are a cause for concern and incidents
that pose an immediate danger or risk of harm to children, along with the appropriate safeguarding

procedures to follow.
This policy is in line with Keeping Children Safe in Education 2016 Page32



) dfre ) ardin ) ) ine A nd_a
O2dzNES& FILOAtAGIGSR 0@ (GKS [20Ff !dziK2NRAGE oS3 ¢
Staff also undertake SafeguardindgBrning courses promoted by the LSCB.

¢KS 5{[ 9 55{][ QareshbSafedudding & StraihingRn axiBrhual basis including LSCB
facilitated courses and nationally recognisedlime courses (e.g. Prevent).

The Head Teacher, senior leaders and some members of the Governing Body have completed Safer
Recruitment & ¥tting training.

Staff will receive Safeguarding & CP training in their School induction.

All staff members should receive appropriate safeguarding and child protection training which is annually
updated.

COMMUNICATION WITH PARENTS/CARERS

|ChacombeCEVAPrimaryAcademWill ensure the Child Protection Policy is available publicly either via the
school or college website or by other means.

2 KSNB FLIINPLINREFGSET ¢S gAff RA&AOdzaa Fye 02y OSNya | ¢
do this in the event of a suspicion or disclosure.

Other staff will only talk to parents about any such concerns following consultation with$the

If we believe that notifying the parents would increase the risk to the child, we will discuss this with the local
I dzi K2 NRG& OKAf RNBYyQa &d420AFf OFNB 0STF2NBE R2Ay3 &az2o

In the case of allegations of abuse made against other children, we will nomoéfly the parents of all the
children involved.

Useful Links:

NSCB

NSCB Schools

NSPC@808800 5000

Childline6800 1111

Child Exploitation and Online Protection (CEQ870 000 3344

Online safety training and advice contagdnlinesafety@northamptonshire.gov.uk

Online safety policy example®nline safety policy exangs

Inspecting Safequarding In the Early Years August 2088ectingsafeguardingn-earlyyearseducation
and-skills

Early Years Foundation Stage Statutory FrameviEaKky Years Foundation Stage Statutory Framework

School Safequarding Foldeﬂ
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Annual Safequarding Audit and Action Plan

Implementation, Monitoring and Review of the Child Protection Policy

¢KS LRfAOe gAft 0SS NBGASHGSR lyydzzftte o0& (GKS 3I2@S)
induction and training programme, and as part of day to day practice. Comphetitehe policy will be
monitored by the Designated Safeguarding Lead and through staff performance measures.

APPENDIX 1: KEEPING CHILDREN SAFE IN EDUCATION (DfE 2018)

Part One: Information for all school and college staff

Annex A: Further information

KEEPING CHILDREN SAFE IN EDUCATION (DfE 2018)

KCSIE 2018 Part 1

It is essential that all staff have access to this online document and read Part 1 and Annex A, which
provides further information on:

A Children and the court system
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Children missing from education
Children with family members in
prison

Child sexual exploitation

Child criminal exploitation:
county lines

Domestic abuse

Homelessness

So-c al | e d -bdahsoendodu r
violence

Preventing radicalisation

Peer on peer abuse

Sexual violence and sexual
harassment between children in
schools and colleges

To o Po  ToToTo  ToTo o Do

This is to assist staff to understand and discharge their role and responsibilities as set out in this
guidance.

It is highly recommend that staff are asked to sign to say they have read these sections (please see
Appendix 2) and should subsequently be re-directed to these online documents again should any
changes occur.

APPENDIX 2: DECLARATION FOR STAFF
Child Protection Policy and Keeping Children Safe in Education (DfE 2016)

{OK22tk/ 2T 6838 yIYS XXXBXAOXXBXKNX XIKXE X XIXDPIPR

tfSrasS airay FyR NBOdNY (2 XXd XXXXXXXXXXXX®DPO5{[ 0 ¢

L, <insert name> have read and am familiar with the
contents of the following documents and understand my role and responsibilities as set out in these
document(s):

(1) The School/College's Child Protection Policy
(2)Part 1 and Annex Af 'Keeping Children Safe in Ecation' DfE Guidance, 2018

<Please insert any other relevant documentation/guidance for your school/college>
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| am aware that the DSLs are:

XXXXXXXXXXXXXXXXXXXXXXXXXXX XXXXXXXXX XXXXXXXOOD
XXXXXX XXXXXXXXX XXXXXXXXXXXX XXXXXX XXXXXXXXXX

XXXXXXXXX XKLL AXXXXXXXXXXXXXXXXXXXXXXXX
XXXXXX XXXXXXXXX XXXXXXXXXXXX XXXXXX XXXXXXXXX0D

and | able to discuss any concerns that | may have with them.

| know that further guidance, together with copies of the policies mentioned above, are availahke staff
room and school office oelectronically from the head teacher

Signed Date

APPENDIX 3: WHAT TO DO IF YOU ARE WORRIED A CHILD IS BEING
ABUSED: ADVICE FOR PRACTITIONERS (DfE 2015)

Flowchart

*Be aware of the signs of abuse and neglect

+ Identify concerns early to prevent escalation.

Be alert *Know what systems the school have in place regarding
support for safeguarding e.g.induction training , staff

behaviour policy / code of conductand the role of the

Designated Safeguarding Lead (DSL).

«Talk and listen to the views of children, be non -
judgemental.

*Observe any change in behaviours and quetion any
unexplained marks / injuries

*To raise concerns about poor or unsafe practice, refer to
the HT or principal, if the concerns is about the HT or
Principal, report to Chair of Governors. Utilise
whistleblowing procedure.

Question

behaviours
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*Record and share information approariately with regard to
confidentiality.

«If staff members have concerns, raise these with the
school’s or college’s Designated Safeguarding Lead ( DSL)

*Responsibility to take appropriate action, do not delay.

*DSL will make referrals to children servcies butin an
emergency or a genuine concern that appropriate action
has not been taken, staff members can speak directly to
MASH on 0300126 1000 (Option 1)
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PART 3 -2019

types of abuse

Abuse, including neglect, and safeguarding issues are rarely standalone events that can be
covered by one definition or label. In most cases, multiple issues will overlap.

Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when
a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child.

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
adverse effects on the childés emotional devel opme
all types of maltreatment of a child, although it may occur alone.

Emotional abuse may involve:

9 Conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as
they meet the needs of another person

1 Not giving the child opportunities to express their views, deliberately silencing them or
6making fundéd of what they say or how they commu

1 Age or developmentally inappropriate expectations being imposed on children. These may
include interactions that are beyond a chil dbés
overprotection and limitation of exploration and learning, or preventing the child participating
in normal social interaction

9 Seeing or hearing the ill-treatment of another

9 Serious bullying (including cyberbullying), causing children frequently to feel frightened or in
danger, or the exploitation or corruption of children

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities,
not necessarily involving a high level of violence, whether or not the child is aware of what is
happening. The activities may involve:

9 Physical contact, including assault by penetration (for example rape or oral sex) or non-
penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing

1 Non-contact activities, such as involving children in looking at, or in the production of, sexual
images, watching sexual activities, encouraging children to behave in sexually inappropriate
ways, or grooming a child in preparation for abuse (including via the internet)

Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual
abuse, as can other children.

Neglecti s t he persistent failure to meet a childos
to result in the seri ous ridewglogpmentnNeglect mayfocctur dugingc hi |
pregnancy as a result of maternal substance abuse.

b a
d 0 s
Once a child is born, neglect may involve a parent or carer failing to:

1 Provide adequate food, clothing and shelter (including exclusion from home or abandonment)

9 Protect a child from physical and emotional harm or danger

9 Ensure adequate supervision (including the use of inadequate care-givers)

9 Ensure access to appropriate medical care or treatment
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The framework for understanding childrenbds needs:
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In addition to the above, from Working Together to Safeguard Children (DfE 2015), refer to the latest
Thresholds and Pathways
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SPECIFIC SAFEUARDING ISSUES

Private Fostering

Private Fosterings when a child under the age of 16r(der 18 if disabled) is cared for by someone
gK2 Aa y20 (§KSANI LFhNB g privae Bidangentei@ mald ietwees d parémt @ S ¢
and a carer for 28 days or more.Claskatives are defined as stgmarents, brothers, sisters, uncles

and aunts, ( whether full blood, half blood or marriage/affinififis is a cause for concern as

privately fostered children and young people, without the safeguards provided by the laav are
particularly vulnerable group.

Northamptonshire County Council must be informed of private fostering arrangements.
Professionals that become aware of a child that is being privately fostered should encourage the
LI NByid «k O NBNJ lvieges bfyhe &rhidgemerkdr EoRtaciBhe QustorfieS edvice
Centre themselves if they think parents / carers may not have done so already.

Children and the court system

Children are sometimes required to give evidence in criminal courts, either for crimes
committed against them or for crimes they have witnessed. There are two age appropriate
guides to support children 5-11-year olds and 12-17 year olds.

They explain each step of the process and support and special measures that are available.
There are diagrams illustrating the courtroom structure and the use of video links is explained.

Making child arrangements via the family courts following separation can be stressful and
entrench conflict in families. This can be stressful for children. The Ministry of Justice has
launched an online child arrangements information tool with clear and concise information on
the dispute resolution service. This may be useful for some parents and carers.

Children missing from education

All staff should be aware that children going missing, particularly repeatedly, can act as a vital

warning sign of a range of safeguarding possibilities. This may include abuse and neglect,

which may include sexual abuse or exploitation and child criminal exploitation. It may indicate

mental health problems, risk of substance abuse, risk of travelling to conflict zones, risk of

female genital mutilation or risk of forced marriage. Early intervention is necessary to identify

the existence of any underlying safeguarding risk and to help prevent the risks of a child going

mi ssing in future. Staff should be aware of thei
children missing from education procedures.

Children with family members in prison

Approximately 200,000 children have a parent sent to prison each year. These children are at
risk of poor outcomes including poverty, stigma, isolation and poor mental health. NICCO
provides information designed to support professionals working with offenders and their
children, to help mitigate negative consequences for those children.
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Child Sexual Exploitation (CSE)

The sexual exploitation of children and young people under 18 involves exploitative situations,
contexts and relationships where young people, (or a third person or persons) receive
something, (e.g. food, accommodation, drugs, alcohol, cigarettes, affections, gifts, money) as
a result of them performing and/or others performing on them, sexual activities. Child sexual
exploitation can occur through the use of
for example being persuaded to post sexual images on the internet/mobile phones without
immediate payment or gain. In all cases those exploiting the child/young person have power
over them by virtue of their age, gender, intellect, physical strength and/or economic or other
resources. Violence, coercion and intimidations are common, involvement in exploitative
relationships being characterised i n t he main by the <c¢child
availability of choice, resulting from their social/leconomic and/or emotional vulnerability.
(DCSF 2009).

Key Facts about CSE

1 Sexual exploitation often starts around the age of 10 years old. Girls are usually targeted
from age 10 and boys from age 8.

1 It affects both girls and boys and can happen in all communities.

1 Any person can be targeted but there are some particularly vulnerable groups: Looked
after Children, Children Leaving Care and Children with Disabilities.

9 Victims of CSE may also be trafficked (locally, nationally and internationally).

1 Over 70% of adults involved in prostitution were sexually exploited as children or
teenagers.

Sexual violence or abuse against children represents a major public health and social welfare
problem within UK society, affecting 16% of children under 16. That is approximately 2 million
children.

Good practice T Individuals

Recognise the symptoms and distinguish them from other forms of abuse

Treat the child/young person as a victim of abuse

Understand the perspective/ behaviour of the child/young person and be patient with them
Help the child/young person to recognise that they are being exploited

Collate as much information as possible

Share information with other agencies and seek advice/refer to Social Care

=A =4 =4 =4 -4 4

Good practice i Organisations

1 Ensure robust safeguarding policies and procedures are in place which cover CSE
Promote and engage in effective multi-agency working to prevent abuse

Work to help victims move out of exploitation

Cooperate to enable successful investigations and prosecutions of perpetrators

= =4 =4

Child Criminal Exploitation: County Lines
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Criminal exploitation of children is a geographically widespread form of harm that is a typical
feature of county lines criminal activity: drug networks or gangs groom and exploit children
and young people to carry drugs and money from urban areas to suburban and rural areas,
market and seaside towns. Key to identifying potential involvement in county lines are missing
episodes, when the victim may have been trafficked for the purpose of transporting drugs and
a referral to the National Referral Mechanism12 should be considered. Like other forms of
abuse and exploitation, county lines exploitation:

9 can affect any child or young person (male or female) under the age of 18 years;

9 can affect any vulnerable adult over the age of 18 years;

1 can still be exploitation even if the activity appears consensual;

1 can involve force and/or enticement-based methods of compliance and is often
accompanied by violence or threats of violence;

9 can be perpetrated by individuals or groups, males or females, and young people or
adults; and

9 s typified by some form of power imbalance in favour of those perpetrating the
exploitation. Whilst age may be the most obvious, this power imbalance can also be due
to a range of other factors including gender, cognitive ability, physical strength, status,
and access to economic or other resources.

Domestic Abuse

The cross-government definition of domestic violence and abuse is:

Any incident or pattern of incidents of controlling, coercive, threatening behaviour, violence
or abuse between those aged 16 or over who are, or have been, intimate partners or family
members regardless of gender or sexuality. The abuse can encompass, but is not limited to:

psychological;
physical;
sexual,
financial; and
emotional

= =4 =4 4 =4

Exposure to domestic abuse and/or violence can have a serious, long lasting emotional and
psychological impact on children. In some cases, a child may blame themselves for the abuse
or may have had to leave the family home as a result. Domestic abuse affecting young people
can also occur within their personal relationships, as well as in the context of their home life.

Homelessness

Being homeless or being at risk of becoming homeless presentsarealrisk t o a c¢ hi
The designated safeguarding lead (and any deputies) should be aware of contact details and
referral routes in to the Local Housing Authority so they can raise/progress concerns at the
earliest opportunity. Indicators that a family may be at risk of homelessness include household
debt, rent arrears, domestic abuse and anti-social behaviour, as well as the family being asked
to leave a property. Whilst referrals and or discussion with the Local Housing Authority should

be progressedasappr opriate, this does not, and shoul

social care where a child has been harmed or is at risk of harm.
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The Homelessness Reduction Act 2017 places a new legal duty on English councils so that
everyone who is homeless or at risk of homelessness will have access to meaningful help
including an assessment of their needs and circumstances, the development of a personalised
housing plan, and work to help them retain their accommodation or find a new place to live.
The following factsheets usefully summarise the new duties: Homeless Reduction Act
Factsheets. The new duties shift focus to early intervention and encourage those at risk to
seek support as soon as possible, before they are facing a homelessness crisis.

In most cases school and college staff will be considering homelessness in the context of

children who live with their families, and intervention will be on that basis. However, it should

also be recognised in some cases 16 and 17 year olds could be living independently from their

parents or guardians, for example through their exclusion from the family home, and will
require a different | evel of intervention and su
for these young people and the designated safeguarding lead (or a deputy) should ensure
appropriate referrals are made based on the chil
Ministry of Housing, Communities and Local Government have published joint statutory

guidance on the provision of accommodation for 16 and 17 year olds who may be homeless

and/ or require accommodation.

Socal l ed BbDlhecrddr vi ol ence

So-cal | ed -béahsoendoburvi ol ence (HBV) encompasses incid:é
committed to protect or defend the honour of the family and/or the community, including female

genital mutilation (FGM), forced marriage, and practices such as breast ironing. Abuse
committed in the context of preserving fihonour o
community pressure and can include multiple perpetrators. It is important to be aware of this

dynamic and additional risk factors when deciding what form of safeguarding action to take.

All forms of HBV are abuse (regardless of the motivation) and should be handled and

escalated as such. Professionals in all agencies, and individuals and groups in relevant

communities, need to be alert to the possibility of a child being at risk of HBV, or already having

suffered HBV.

Actions

If staff have a concern regarding a child that might be at risk of HBV or who has suffered

from HBV, they should speak to the designated safeguarding lead (or deputy). As

appropriate, they will activate local safeguarding procedures, using existing national and

local protocols for multiagency liaison with policeandchi | dr endés soci al <care. \
taken place, since 31 October 2015 there has been a mandatory reporting duty placed on

teachers that requires a different approach (see following section).

Female Genital Mutilation FGM

FGM is child abuse and a form of violence against women and girls, and therefore should be
dealt with as part of existing child safeguarding/protection structures, policies and procedures.
FGM is illegal in the UK. In England, Wales and Northern Ireland, the practice is illegal under
the Female Genital Mutilation Act 2003.

Other than in the excepted circumstances, it is an offence for any person (regardless of their
nationality or residence status) to:
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1 perform FGM in England, Wales or Northern Ireland (section 1 of the Act);

1 assist a girl to carry out FGM on herself in England, Wales or Northern Ireland (section 2
of the Act); and

1 Assist (from England, Wales or Northern Ireland) a non-UK person to carry out FGM
outside the UK on a UK national or permanent UK resident (section 3 of the Act).

Forced Marriage (FM)

FM is now a specific offence under s121 of the Anti-Social Behaviour, Crime and Policing Act
2014 that came into force on 16 June 2014.

A FM is a marriage conducted without the valid consent of one or both parties, and where

duress is a factor Forced marriage is when someone faces physical pressure to marry (e.g.

threats, physical violence or sexual violence) or emotional and psychological pressure (e.qg. if
someone is made to feel | i k &amily)hTdiy ié very differerittogi ng st
an arranged marriage where both parties give consent.

FM is illegal in England and Wales. This includes:

1 taking someone overseas to force them to marry (whether or not the forced marriage
takes place)

1 marrying someone who lacks the mental capacity to consent to the marriage (whether
theybébre pressured to or not)

Prevent
The Counter Terrorism & Security Act 2015

The Act places a Prevent duty on specified schoo
people frombeingdr awn i nto terrorismd. The education an
Schedule 6 to the Act are as follows:

1 The proprietors of maintained schools, non-maintained special schools, maintained
nursery schools, independent schools (including academies and free schools) and
alternative provision academies, PRUS, registered early years providers, registered late
years providers and some holiday schemes.

Schools/settings subject to the Prevent Duty will be expected to demonstrate activity in the
following areas i

9 Assessing the risk of children being drawn into terrorism

1 Demonstrate that they are protecting children and young people from being drawn into
terrorism by having robust safeguarding policies.

1 Ensure that their safeguarding arrangements take into account the policies and
procedures of the Local Safeguarding Children Board.

1 Make sure that staff have training that gives them the knowledge and confidence to identify
children at risk of being drawn into terrorism, and to challenge extremist ideas which can
be used to legitimise terrorism
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1 Expected to ensure children are safe from terrorist and extremist material when accessing
the internet in school

1
Sexual violence and sexual harassment between children in schools and colleges

Sexual violence and sexual harassment can occur between two children of any age and sex.
It can also occur through a group of children sexually assaulting or sexually harassing a single
child or group of children.

Children who are victims of sexual violence and sexual harassment will likely find the
experience stressful and distressing. This will, in all likelihood, adversely affect their
educational attainment. Sexual violence and sexual harassment exist on a continuum and may
overlap, they can occur online and offline (both physical and verbal) and are never acceptable.
It is important that all victims are taken seriously and offered appropriate support. Staff should
be aware that some groups are potentially more at risk. Evidence shows girls, children with
SEND and LGBT children are at greater risk.

Staff should be aware of the importance of:

1 making clear that sexual violence and sexual harassment is not acceptable, will never be
tolerated and is not an inevitable part of growing up;
1 nottoleratingordis mi ssing sexual violence or sexual
growing upo6, Ajust having a | aughdo or fAboys
1 challenging behaviours (potentially criminal in nature), such as grabbing bottoms, breasts
and genitalia, flicking bras and lifting-up skirts. Dismissing or tolerating such behaviours
risks normalising them.

What is Sexual Violence and Sexual Harassment?
Sexual violence

It is important that school staff are aware of sexual violence and the fact children can, and
sometimes do, abuse their peers in this way. When referring to sexual violence we are
referring to sexual offences under the Sexual Offences Act 200319 as described below:

Rape: A person (A) commits an offence of rape if: he intentionally penetrates the vagina,
anus or mouth of another person (B) with his penis, B does not consent to the penetration
and A does not reasonably believe that B consents.

Assault by Penetration: A person (A) commits an offence if: s/he intentionally penetrates
the vagina or anus of another person (B) with a part of her/his body or anything else, the
penetration is sexual, B does not consent to the penetration and A does not reasonably
believe that B consents.

Sexual Assault: A person (A) commits an offence of sexual assault if: s/he intentionally
touches another person (B), the touching is sexual, B does not consent to the touching and
A does not reasonably believe that B consents.

What is consent? Consent is about having the freedom and capacity to choose. Consent to
sexual activity may be given to one sort of sexual activity but not another, e.g.to vaginal but
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not anal sex or penetration with conditions, such as wearing a condom. Consent can be
withdrawn at any time during sexual activity and each time activity occurs. Someone
consents to vaginal, anal or oral penetration only if s/lhe agrees by choice to that penetration
and has the freedom and capacity to make that choice.

Sexual Harassment

When referring to sexual harassment we mean O6unw
can occur online and offline. When we reference sexual harassment, we do so in the context
of child on child sexual harassment. Sexual harassment is likely to: violateac hi | dé6s di gni t

and/or make them feel intimidated, degraded or humiliated and/or create a hostile, offensive
or sexualised environment.

Whilst not intended to be an exhaustive list, sexual harassment can include:

9 sexual comments, such as: telling sexual stories, making lewd comments, making sexual
remarks about clothes and appearance and calling someone sexualised names;

1T sexual Ajokeso or taunting;

91 physical behaviour, such as: deliberately brushing against someone, interfering with
s 0 me o0 n e 0 s(scloblancdhcellseges should be considering when any of this crosses
a line into sexual violence - it is important to talk to and consider the experience of the
victim) and displaying pictures, photos or drawings of a sexual nature; and

1 online sexual harassment. This may be standalone, or part of a wider pattern of sexual
harassment and/or sexual violence.

It may include:

1 non-consensual sharing of sexual images and videos;

1 sexualised online bullying;

1 unwanted sexual comments and messages, including, on social media; and
9 sexual exploitation; coercion and threats

The response to areport of sexual violence or sexual harassment

The initial response to a report from a child is important. It is essential that all victims are
reassured that they are being taken seriously and that they will be supported and kept safe.
A victim should never be given the impression that they are creating a problem by reporting
sexual violence or sexual harassment. Nor should a victim ever be made to feel ashamed for
making a report.

This policy is in line with Keeping Children Safe in Educatn 2016 Page46



The Governing Body
The Governing Body of CulworfPrimary Academundertake the regular review of safeguarding
related policies and procedures that operate in our school.

The Governing Body have a crucial role in monitoring and challenging staff on the effectiveness of
safeguarding arrangements

Our Governing Body ensure that:

A All governors must undergo an enhanced DBS check as well as other relevant checks

A A DSL fosafeguarding and child protection who is a member of the senior leadership
team and who has undertaken the approved LSCB training inagemcy working, in
addition to basic child protection training. Cover is always provided for this role.

A child protetion policy and procedures that are consistent with LSCB requirements,
along with Keeping Children Safe in Education 2016, reviewed annually and made
available to parents publicly.

A Procedures for dealing with allegations of abuse made against membessafff
including allegations made against the head teacher
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A Safer recruitment procedures that include the requirement for appropriate checks in
line with national guidance. Furthermore, the headteacher, a nominated Governor, and
other staff involved in e recruitment process have undertaken appropriate Safer
recruitment training.

A A training strategy that ensures all staff, including the head teacher, receive child
protection training, with refresher training at thregearly intervals. The DSL should
receive refresher training at twgearly intervals and all staff annually.

A oyadiNB I OKAfRQa sArAaKSa 2N FSSftAy3Ia FNB (I
services ( Voice of the Child)

A Keeping staff up to date, at least annuallyith any changesand ensuring that
safeguarding remains a priority within the setting. The Local authority pocket guide,
dal1Ay3 / KAtRNBY { I FSNE I (KS3018hSdhatany 3 / KA
F2N) Fff a0K22f& FyR [/ 2ffS3Seused yR GKS a{dl

A Arrangements to ensure that all temporary staff and volunteers are made aware of the
a0K22ftQa FNNIXy3aSYSyida F2NJ OKAftR LINRGSOGAZ2Y

A The governing body nominates a member (normally the chair) to be responsible for
liaising with the local authority and other agencies in the event of an allegation being
made against the head teacher.

A There is an individual member of the Governing Botip will champion issues to do
with safeguarding children and child protection within the schools, liaise with the DSL,
and provide information and reports to the Governing Body

A The school contributes to intexgency working in line with statutory guidanze 2 NJ A y 3
¢23SGKSN) G2 {FFS3dzxr NR / KAf RNBy¢ Hanmo |
G¢CKNBakK2f RaA FyR t I K¢ l-ardinated bfierOof el hefpFor LINE O
children who require this.

y |
A

A safeguarding procedures take into account the procedures paadtice of the local
authority and the Local safeguarding Children Board for Northamptonshire (LSCBN)

A Effective policies and procedures are in place and updated annually including a
behaviour/code of conduct for staff and volunteers. An annual repdtth&i submitted
to the local authority through the Annual Section 11 Safeguarding Return about how
0KS 3I20SNYAy3 02R&8Qa RdziaSa KIF@S 06SSy OF NN
will be rectified without delay.
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A Any deficiencies or weaknesses brhtitp the attention of the Governing Body will be
rectified without delay

A Appoint a designated teacher top promote the educational achievement of children
who are lookeehfter and ensure the person has training

A Ensure that the Safeguarding / Child Prdia policy reflects the fact that children with
Special Educational Needs and disabilities can face additional safeguarding challenges
and that additional barriers can exist when recognising abuse and neglect

A Ensure that Safeguarding / Child Protectpoilicy includes the difference between a
GO02yOSNYé¢ YR AAYYSRAFGS REFEYISNI 2N G N3
KSELXAYS ydzYoSNI YR AYTF2NXIGA2Yy | 062dz2i a2z O

A Put in place appropriate responses to children who go missiom feducation,
particularly on repeated occasions, to help identify the risk of abuse and neglect
including sexual abuse or exploitation and to help prevent them going missing in the
future

A Ensure that appropriate filtering and monitoring systems arelétg to monitor staff
YR LJzZLAAf AYGSNYySi dzolf 20 ¢ {Ay3a OFNB y2i

A Ensure that children are taught about safeguarding, including online, through teaching
and learning opportunities and a broad, balanced curriculum

A Written safe recruitment and selection policies and procedures in place re. staff,
volunteers ( in line with legal requirements).

A Ensure procedures in place to handle allegations of p@epeer abuse and that this
and procedures relating to sexting areade clear within the Safeguarding / |Child
Protection Policy. The policy must also detail signs of such abuse and what the school is
doing to minimalise the likelihood of this happening
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The head teacher:

A

A

Ensures that the Safeguarding and Child Protection Policy and procedures are implemented
and followed by all staff

Allocates sufficient time and resources to enable the DSL and deputies to carry out their
roles effectively, including the assessment apjps and attendance at strategy discussions
and other necessary meetings

Allegations of abuse or concerns that a member of staff or adult working at school may pose
a risk of harm to a child or young person are notified to the Local Authorised Designate
Officer (LADO)

Ensures that all staff feel able to raise concerns about poor or unsafe practice and that such
O2yOSN¥ya NS KIYyRtSR aSyarauargsSte IyR Ay |
procedures

All staff are made aware that they haveiadividual responsibility to pass on safeguarding
O2yOSNya FyR GKIFG AT +fft StasS FrAafa (G2 NBL
Police.

9y adaNBa GKIG OKAtRQa alFSde FyR ¢St FINB Aa

The school has ensad that the DSL:

A
A

Is appropriately trained.

Acts as a source of support and expertise to the school community

Liaison with the Governing Body and Local authority on any deficiencies brought to the
attention of the Governing Body and how these haeen rectified without delay

Has an understanding of LSCBN procedures.

Keeps written records of all concerns when noted and reported by staff or when disclosed
by a child, ensuring that such records are stored securely and reported onward in
accordan6 @gA 0K GKAA LRftAO& 3IdZARIFIYyOS:I odzi 1 SLJI

Refers cases of suspected neglect and/or abuse to Customer Service Centre ( and/or Police
where a crime may have been committed)

Ensure all staff have induction trainingvering child protection and are able to report any
concerns immediately they arise. Ensure all staff are given the guiddahed_ocal authority
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two days without explanation

A Ensures that when a child with a child protection plan leavesstti®ol, is copied and
handed to the DSL of the receiving school/setting and signed for in the new school/setting
as soon as possible. (Original records must be maintained securely by the school)

A Attends and/or contributes to child protection conferencés accordance with local
procedure and guidance

AT22NRAYIFIGSa (GKS &a0K22fQa O2yiNAhodziazy 2
monitoring child protection records, including monitoring and acting upon individual
concerns, patterns of concernorcadi F Aydaz Ay | OO02NRIFIyOS gAl
a2yAlG2NRYyTE

A Develops effective links with relevant statutory and voluntary agencies

A Ensures that all staff sign to indicate that they have read and understood this policy and
G2 2N AYy3 ¢ BHIA NRNI/ KA T{RNBY > t NI mMéS FyR { ¢

A Ensures that the Safeguarding and Child Protection Policy is updated annually

A Liaises with the nominated governor and head teacher (where the role is not carried out by
the head teacher) as appropriate

A Keeps a record of staff attendance at child protection training

A Provides an annual safeguarding report to governors which sémt to the
LADO/Safeguarding team at County Hall no later than the December of the academic year,
following the academic year to which the report applies.

A Makes this policy available to parents.

Deputy DSL(s)

Is appropriately trained and, in thebsence of the designated safeguarding lead, carries out those
functions necessary to ensure the ongoing safety and protection of children. In the event of the long
term absence of the designated person, the deputy will assume all of the functions above.



